
Walk-ins welcome Davie &  Plantation, FL www.urgentmed.us

Same-day injury care DWC-25 reported same day DOT  & non-DOT  testing Open 7 days · walk-in

Services How it works

Work injury today?
Send the employee to either clinic and tell
us they are coming; a standing account
pre-authorizes care. Medications and
braces are supplied at the visit and billed
to the claim.

Walk-in urgent care for your staff and their families, too — most insurance accepted.

UrgentMed Davie
5149 S University Drive
Davie, FL 33328
Renaissance Plaza

(954) 423-9234
Mon–Fri 8 AM–8 PM
Sat 9 AM–5 PM · Sun 11 AM–5 PM

UrgentMed Plantation
10199 Cleary Blvd, Suite 10
Plantation, FL 33324
Publix Plaza at Nob Hill & Cleary

(954) 473-8565
Mon–Fri 8 AM–8 PM
Sat 9 AM–5 PM · Sun 11 AM–5 PM

Scan for occupational-health services and the request
form
urgentmed.us/employers
Employer accounts are billed directly.

Emergency? Call 911.
Chest pain, trouble breathing, severe
bleeding or stroke symptoms need an

emergency room.
www.urgentmed.us

FO R  EMP LO YER S , HR  &  S A FET Y MA N A G ER S

Occupational health
for your workforce
One account, two clinics, seven days a
week.
Pre-employment and DOT physicals, drug and
alcohol testing, and same-day work-injury care with
the paperwork handled — at Davie and Plantation,
with X-ray and lab on site.

Pre-employment and employer physicals — matched to the
job, your form completed at the visit.
DOT / CDL physicals by certified medical examiners.
Drug and alcohol testing — DOT and non-DOT panels,
breath alcohol, chain of custody, post-accident and
random.
Workers' comp injury care — treatment the same day, with
the DWC-25 and a work-status note at the visit.
Fit-for-duty and return-to-work evaluations.
Occupational screenings — TB tests, titers and
immunizations, vision, spirometry, respirator clearance and
fit testing, EKG.
Executive physicals as a staff benefit — EKG, spirometry,
body composition, vision and hearing and an expanded lab
panel, with a written report.

Set up an account: the services you use,
your designated contact, and how reports
reach you.
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Send the employee with an authorization
— walk-in, no appointment.
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Same-day reporting to your contact, and
for injuries to the carrier.
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Follow-up through return to work, with
restrictions updated at each visit.
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